Compensation Corner

2006 Salary Ranges Announced

In 1995, our delegates at General Assembly accepted a report titled “The Price We Pay” that accounted in detail compensation practices of our staff within our congregations. Additionally at that time, our delegates approved a set of guidelines that included recommendations for compensation and benefits, and a recommendation for updating those from time-to-time to keep them current.

The 2006 Salary Recommendations are now available for use in planning your budgets for budget years beginning with January 1, 2006, and following. For example, if your budget year begins in July 1, 2006, these are the recommendations your congregation can use for preparation of your salary budgets. The numbers on the “grids” are for SALARY ONLY (in the case of ordained ministers, Salary and Housing).

If you have been calculating into your budgets an annual cost-of-living increase, you may only need to refer to these recommendations to insure your staff members are in the target ranges for their time in service.

Visit http://www.uua.org/programs/ministry/finances/compensation.html and then click on the appropriate Geo Index for your area under the 2006 Salary Range. 

I also recommend the “Explanation of Salary Recommendations” found at the same site.

If you have any questions about this, or about any other compensation issue in your congregation, please contact me at Ldash@comcast.net or 732-741-8295

Yours in faith and service,

Lynn Dash

District Compensation Consultant

